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April 2, 2014 
 
Important Changes to the University of Notre Dame 403(b) Retirement Plan 
 
Dear Faculty & Staff, 
  
We are pleased to announce that the University is making some changes to the University of Notre 
Dame 403(b) Retirement Plan (the “403(b) Plan”) effective January 1, 2015.  As a part of the 
University’s ongoing commitment to deliver a benefits package that promotes the wellbeing of our 
faculty and staff, the University conducts regular reviews of our benefits offerings.  One such review 
was recently completed by the University’s 403(b) Investment Committee (Committee), which has 
fiduciary responsibility for the 403(b) Plan.    
 
After an extensive search for an independent benefits consulting firm to assist the Committee with the 
analysis, Hewitt EnnisKnupp was retained. They have evaluated the 403(b) Plan, which currently 
offers multiple recordkeepers (Fidelity, TIAA-CREF and Vanguard), and hundreds of investment 
choices.  They concluded there are too many investment choices offered within the 403(b) Plan today 
which causes participant confusion, redundancy in fund offerings, and incorrect utilization of many 
funds.  The regulatory environment surrounding employer-sponsored retirement plans has changed 
considerably and it is recognized that more choice is not necessarily better for participants.   
 
The University is committed to offering a 403(b) Plan which provides competitive fees, for both 
investments and services, and objective retirement guidance for all faculty and staff.  After thoughtful 
examination of the Plan for more than a year, the Committee reached a number of important 
decisions as outlined below.  Please note that, as part of the review, the Committee was able to make 
two separate and distinct decisions: 1) to select an appropriate array of investment options for faculty 
and staff, and 2) to select the best provider of recordkeeping services (provider). This will allow us to 
take advantage of increased sophistication and technology while providing a more streamlined 
investment fund lineup.   
 
Investment Choices 
We are pleased to introduce a streamlined investment line-up for the 403(b) Plan.  The new structure 
has been designed to aid your investment selection process, allowing you to make informed decisions 
based on your personal investment expertise and comfort level. Advantages of this new structure 
include: 
 Your investment choices will no longer be tied to your particular provider’s family of mutual 

funds.   
 Investment choices available were carefully selected by the Committee to allow maximum 

diversification and will be continuously monitored for performance and reasonable fees.  They 
will include an appropriate array of funds along with a fixed annuity option that offers a 
guaranteed 3.0% rate.   

 The 403(b) Plan will also offer a self-directed brokerage mutual fund window for investors who 
want additional flexibility and the opportunity to have more control over their investments.   

 
Additional information about the new investment structure is included in this mailing. 
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Provider of Recordkeeping Services 
By selecting a single provider, we can leverage our organizational purchasing power to create a more 
cost effective plan for our faculty and staff.   
 
Following a comprehensive review of multiple providers, the Committee selected Fidelity Investments 
as the University’s sole provider of recordkeeping services for the 403(b) Plan. This exclusive provider 
relationship will enable 403(b) Plan participants to take a more active and informed role in their 
retirement planning through Fidelity’s: 
 Online enrollment tools  
 Robust educational resources 
 Commitment to providing unbiased retirement planning guidance 

 
What’s Ahead? 
Throughout the transition you will receive more information including key dates and recommended 
actions about these enhancements at our new University of Notre Dame 403(b) Retirement 
Plan website now available at www.netbenefits.com/nd. We encourage you to visit this site 
often to learn about your new options. This will help you make decisions that are right for you with the 
goal to maximize the value of your Notre Dame 403(b) retirement benefit.  
 
Beginning this summer you will receive detailed information about on-campus opportunities to 
receive one-on-one guidance that will help you prepare for these changes.   
 
Summary 
Effective January 1, 2015, the University of Notre Dame 403(b) Retirement Plan will introduce: 
 

1. A simplified decision-making process, featuring a tiered investment structure 

2. An improved participant experience through online, streamlined technology and personalized 
communications 

3. Increased on-campus access to objective investment guidance 

4. A more transparent & equitable administrative cost structure 

5. Addition of a Roth 403(b) feature, providing an opportunity for tax diversification 

 
Our faculty and staff are the University’s most valuable asset and we are committed to helping you 
prepare for your future. We believe these changes will make it easier for you to make well-informed 
choices that will enhance your personal financial wellbeing today and in retirement.  
 
 
In Notre Dame, as members of the 403(b) Investment Committee: 
 
 
 
 

Scott C. Malpass 
Vice President &  
Chief Investment Officer 

Robert K. McQuade 
Vice President for  
Human Resources 
 

Frank K. Reilly 
Professor of Finance & 
403(b) Committee 
Chair 
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